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RESOLI'TION NO. 4

GODE Otr trTtrICS

A resolut ion establ ish in{  s tandard of

Be lt enacted by the

conduct for offlcers and employees of

Smlthvllle Town Board of the Town of Smlthvllle as
fo l lows:

section r ' pursuant to the provlsions of section erght hundred slx of the
ceneral  Munic ipal  Law, the Snl thvt l le  Tom Board of  Lhe Town of 'Sr l thu i l t "
recognizes that  there are ru les of  e th lca l  conduct  for  publ lc  of f lcers. ,and

employees which niust be observed lf a high degree of moral conduct ls to be
obtained and if lublic confldence is to be naintalned in our unit of 10car
government ' rt is the purpose of thls resorution to promulgate these rrlles of
ethical conduct for the officers and employees of the Town of snithvtlre. These
rules shall serve as a gurde for official conduct of the officers and ernproyees
of the Town of smlthvllre. These rures of ethical conduct of this resorution as
adopted '  shal l  not  cr :n f l rc t  rdr th,  but  shal l  be in  addr t ron to any prohib i t ton of
article elghteen bf the General Munlcipal Law or any other generar or sDecial
raw re lat ing to ethrcal  conduct  and rnterest  rn contracts  of  rnunlc ipal  o f f icers
and ernployees.

Sectlon 2. (:i ) DEFINITI0NS.

shal1 rnean any board, conxnission,

of unit or government of the Town

As used in  th ls  resolut lon,

d ls t r ic t ,  counci l  or  o ther

of  Srn i thv i l le .

the term Town

agency, departnent



The term "Town Employee" shall mean any officet or
Smithvllle vrhether paid or unpald, whether servlng in a
a d v i s o r y  c a p a c i t y .

enployee qf tbe Tcwn

fu l l - t lme,  par t - t lme

Every offlcer or enployee of the Town of

by the followlng standards of conduct.

o f

ot

(b) RULES WITH RESPECT TO CONI'LICTS OF INTEREST. NO TOWN CNP'OYCE ShAll
have any in terest ,  f inancla l  or  otherwise,  d i rect  or  lnd l rect ,  or  engage in  any
b u s i n e s s  o r  t r a n s a c t l o n  o r  , ! r n F 6 c - t ^ - ^ 1  - ^ ! r - - J ^or profess lonal  act iv l ty  or  incur  any obl lgat lon of  any
nature '  whreh is  rn substantrar  conf l rc t  wr th the proper  drscharge of  hrs dutres
in the publ ic  in terest .

Section 3. STANDARDS OF CONDUCT.

S m l t h v i l l e  s h a l l  b e  s u b J e c t  t o  a n d  a b i d e

(a)  Ct f tS.  He shal l  nor  d i rect ly  or  ind l rect ly ,  so l tc l t  any g i f t ;  og
accept or recerve any gtft having a varue of twenty-flve trollars.o, ,o""rt
L'hether in the forrn of noney, services, loan, travel-, entertalnnent I
hospi ta l i ty '  th lng or  promrse '  or  any other  form, under  c i rcunstances which i t
courd reasonably be rnferred that the gift was lntended to rnfluence hrm, or
could reasonably be expected to influence hirn, ln the performance of hls
of f ic ia l  dut res or  was ln tended as a reward for  any of f lc ia l  act ron on h ls  par t .

(b) CONFIDENTIAT INFORMATION.

inforrnatton acqulred by htm in the

infornat ion to fur ther  h is  personal

He shal l  not  d isc lose conf tdent la l

course of hls offlclal dutles or use such

Lnterest ,

( c )

any

REPRESENTATION BEFONE

agreenent, express or

ONEIS OWN AcENcy. He shall not receive, or enter

implied, fot compensatlon for servlces to be
into



rendered ln relatlon to any natter before any munlclpal agency of whlch he ls an

officer, member or enployee or of any munlcipal agency over whlch he has

jurisdictlon or to which he has the power to appoint any rnember, offlcer ot

employee.

(d) REPRESENTATIoN BEFoRE ANY AGENCY FOR A CONTINGENT FEE. He shall not

recelve'; or enter into any agreement' exPtess or lmplted for comPensatlon for

servlces to be rendered ln relation to any matter before any agency of hls

nunicipallty, whereby hls compensation ls to be dependent or contingent upon any

action by such agency with respect to such matter, provided tha\ thls paragraph

shall not prohlbit the fixlng at any tlme of fees based upon the reasonable

value of the services rendered.

(e) orsclosunE or TNTEREST rN LEGISLATIoN. To the extent that he khows

Lhereof, a rnember of the Smlthvllle Town Board and any offlcer or employee of

the Town of Srntthvllle wh€Eher pald or unpald, nho partlclpates ln th€ ;

d lscussion or  g lves of f ic ia l  op in lon to the Smlthv l l le  Town Board on -any '

leglslatlon before the Snlthvllle Town Board shal1 publlcly disclose on the

of f ic ia l  record the nature and extent  of  anv d i rect  or  ind l rect  f inancia l  or

other  pr lvate in terest  he has ln  such leg ls la t lon.

(f) INVESTMENTS IN coNFLIcT WITH OTFICIAL DUTIES. He shall not lnvest ot

hold any investment  d l rect ly  or  lndt rect ly  in  any f inancla l ,  bus lness,

comrnercial or other private transactlon, which creates a confllct with hts

o f f i c i a  I  d u t l e s .



(e) pnlvlrr EltpLoylrENT. He shatl

ptomlse to accept prlvate emplo)rnent or

when such employnent or service creates

dlscharge of his of f lctal  dutt ls.

not engage in,  sol lc l t ,  negot late for or

tender servlces for prlvate Lnterests

a confllct $lth or impalrs. the proper

' ,

(h) FUTURE Er'tpLoyMENT. He shall not, after the termrnatron of servlce or

emplolment vith such nunleipallty, appear before any board or agency of the Town

of  Srn l thv l l le  ln  re lat ion to any case,  proceedlng or  appl icat lon in  whlch he
personally participated during the period of hrs servlce or emproyment or whrch

was under his actlve conslderation

Section 4. Nothtng hereln shall be deemed to bar or prevent the tlmely

fil ing by a presen-t or former munlcipal offlcer or employee of any clalrn,

accountant' demand or suit agarnst the Town of smithvrlle or any agency .thereof

on behalf of himself or any member of hls fanlly arlslng out of any personal

injury or property damage or for any lawful benefit authorlzed or pernltted by
1law .

sectlon 5' DrsrRrBUTroN oF coDE oF ETHrcs. The supervrsor of the Town of
Smithvllle shall cause a copy of thls code of ethlcs to be dlstrlbuted to every

officer and ernployee of the Town withtn (45) days after the effectlve date of

th is  resolut ion.  Each of f lcer  and ernployee e lected or  appolnted thereaf ter ,

shall be furnished a copy before entering upon the dutles of h1s offrce or

employnent,



f l

Section 6. PENALTIES, In additlon to any penalty contalned ln any other

prov ls ion of  law,  any person who shal l  knowtngry and ln tent lonal ly .  v lo lace any

of the provislons of thls code' may be fined, suspended or removed from offrce or

emp-loynent, as the case nay be, in the manner by lar.

sectlon 7' EFFEcrrvE DATE' Thls resorutlon shalr take effect rnunediaterv.

R e s o l u t l o n  + 4 _ 9 1
m o t i o n  n t a d e  b y  c o u n c l l n a n  f , o f l r a  ,  2 n d  b y  c o u n c l l n a n  p a r k s

P a s s e d  U n a n l m o u a l y

D a  t e d  :  M a r c h  l 2 , I 9 9 l


